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Wikipedia describes generation X as “The demographic cohort following the baby

boomers and preceding the millennials. Researchers and popular media typically use

birth years around 1965 to 1980 to define Generation Xers, although some sources use

birth years beginning as early as 1960 and ending somewhere from 1977 to 1985.”

“Baby Boomer parents may have wanted their Gen X children to grow up and move out,

while the children of Generation X remain in the home to older ages owing to an

oppressively expensive housing market. To boomers, Generation X represents

“slackers,” and to Millennials, they represent a technologically unimpressive

generation despite the tremendous technological leaps credited to Gen

Xers.  As a result, most Generation Xers were schooled in

both the “old” ways and “new” ways of doing things, and in the leadership

suite, this can be a tremendous advantage.”- John Mattone

The reality is many baby boomers are retiring, and when they retire, they take decades

of knowledge and acquired skills with them decades of knowledge and skills.

Compared to millennials, Gen Xers have had more time to gain expertise in their field.

Millennials and Gen Xers also have different career patterns. Millennials are more likely

to job hop. They may only stay with a company for a year or two before changing jobs.

Generation X members are more likely to stay with companies longer. As a result, they

often gain more excellent institutional knowledge than their younger counterparts,

which makes them excellent mentors. There is a need to cultivate and tap into

this knowledge. This is where the support of a professional career coach comes

into play.
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The following are ways that Gen-Xers can benefit from having a professional coach.

 

1.) Increased self-awareness and the ability to be

empathetic will work to the advantage of the Gen-Xer. Though they have been in

the middle of Boomers and Millennials, and have acquired many skills, as Gen

Xers progress through management, their need for heightened self-awareness and

empathy will be vital. 

2.) Improved social skills-The Gen Xer has mastered

the talent of communicating on both sides of the age wedge. Therefore,

enhancing their social skills to connect with incoming talent will work to

their advantage. The ability to better connect will also support levels of

self-esteem and motivation in the workplace. 

3.) Improved leadership skills-Having a professional

coach can help a Gen-Xer find their voice, improve their ability to connect,

and channel all of there learnings into a process for improved leadership

development. A professional coach can help Gen-Xers understand their

motivational drivers, improve emotional intelligence, and communication methods

to establish their leadership style and manage conditions that drive team

performance

 

In conclusion, I would like to leverage my expertise

in working across all age demographics and in the corporate space to help you

develop your winning strategy for success as a Gen-Xer in the workplace.

 

Book your strategy session today at

www.ignitewithin.org

WWW.IGNITEWITHIN.ORG


